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CITY OF DURHAM COUNCIL

NO SMOKING POLICY

Introduction

The Health Act 2006 prohibits smoking in all public places including workplaces with effect from 1st July 2007.

The Authority obtained the “Gold Award” under the National Clean Air Award on 9th January 2006. To meet the criteria of this award this policy extends beyond the above legislation by also prohibiting smoking in entrances/exits and associated grounds of Council operational buildings.   

Smoking kills more than 120,000 people each year and is the UK’s single greatest cause of preventable illness and early death.

Passive smoking - breathing in other people’s tobacco smoke - has also been medically proven to cause lung cancer and heart disease in non-smokers, as well as many other illnesses and minor conditions. The Department of Health have highlighted that more than 1,000 people are killed each year by breathing other people’s smoke.

The Health and Safety at Work Act 1974 places a duty on employers to provide a working environment for employees that is “so far as is reasonably practical, safe, without risk to health and adequate as regards to facilities and arrangements for welfare to work.”

Aims of the Policy

The policy seeks to:-

Comply with the Health Act 2006.

Provide a healthy working environment and protect the current and future health of employees, customers and visitors;

Guarantee the right of non-smokers to breath in air free from tobacco smoke;

Comply with health and safety legislation and employment law;

Raise awareness of the dangers associated with exposure to tobacco smoke;

Support employees who wish to stop smoking;

Demonstrate the Council’s commitment to improving the health of the wider community.

Effective Date

The revised policy has been updated in light of new legislation and is effective from 1st July 2007.  

Implementation

1. The policy will apply to all employees, visitors, users of Council premises, members of the public and Council Members.

2. Employees should inform customers or visitors of the No Smoking Policy; however they are not expected to enter into any confrontation which may put their personal safety at risk. 

3. Appropriate signage will be posted at all grounds/entrances of Council operational buildings, communal halls and throughout the workplace. No smoking signs will also be displayed in Council vehicles.

4. Failure to observe the requirements of the policy may result in disciplinary action being taken.

5. Assistance to help employees who want to stop smoking will be provided.

6. A copy of this policy will be made available to all present and prospective employees.

Applicable Areas

Smoking will not be allowed at any time in the following:

1. In all areas of Council operational buildings including entrances/exits and associated grounds and workplaces

2. All communal halls and their associated grounds

3. Depots and cabins

4. Council vehicles

5. All vehicles used for company business when transporting another person for the purpose of the Council’s business. 

Help to Give up Smoking

The Council is committed to support employees who wish to quit smoking and the Council will continue to offer smoking cessation courses to staff.  Any employee who requires advice, information or assistance to give up smoking should contact the Human Resources Section on 0191 3018200.  

Further advice can be obtained from the NHS Stop Smoking free-phone helpline 0800 169 0169.

Advertisements for Jobs

All advertisements relating to employment will carry the statement:

“THIS COUNCIL OPERATES A NO SMOKING POLICY”

Review

To reflect changes in legislation and to ensure the effectiveness of the policy the Authority reserves the right to review the policy at any time in consultation with the trade union side.

For information or clarification regarding the policy, contact the Human Resources Section on 0191 3018200 / 3018884.

Any comments related to the implementation of this policy should be directed to the Head of Human Resources.
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